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1: Respondent Profile Academic Staff
1.1 Gender and Level
There wered501respondents to the survey

1.2 Length of time in current department

31%were women;

Academic Staff

6% were men

F% F%(w) M% | M%(w) | All% | All%(w)
Up to 2 years 18 18 14 15 15 16
31 10 years 52 51+ 41 43 44 45
11 or more years 30 30 44 41+ 40 38
1.2.1a Length of time in the department (N = 4139)
1.3 Length of time in current grade
F% F%(w) M% | M%(w) | All% | All%(w)
Up to 2 years 39 41** 28 28 32 32
31 10 years 52 50 50 51 51 51
11 or more years 9 9 23 23** 18 18

1.3.1a Length of time in current grade (N = 4468)

1.4 Terms of Employmen(N =4470)

82%of academics
weighted 84% of academics
are on permanent/indefinite contracts

1.5 Highest academic qualificatiofN =4482

93%of academics
weighted 91%of academics

have a PhD

1.6 Measures of Esteem

78% of femaleacademics
8% of femaleacademics

91%o0f femaleacademics
88%of femaleacademics

84%o0f maleacademics
85%of maleacademics*

94%o0f maleacademics
92%of maleacademics*

F% F%(w) M% M%(w) All% All%(w) N
Holder of Research Fellowship 42 43 47 44 45 44 4465
Winner of Professional prize(s)/medal(s) 32 30 35 34* 34 33 4443
Included in RAE 2008 68 62 78 71** 75 68 4469
Fellow of a STEMM professional/learned 19 18 28 25** 25 23 4415
society

1.6.1a Measures of esteem.
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1.7.1a Age distribution of Academic Staff (N = 4409)
1.8 Disability(N =4450
4%of academics 5% of femaleacademics 4% of maleacademics
weighted 5%of academics 6% of femaleacademics; 4%of maleacademics
consider themselves to have some forndidability.
1.9 Ethnicity(N =4454)
88%of academics; 91%o0f femaleacademics; 88%of maleacademics
weighted 88%of academics; 91%o0f femaleacademics*; 87%of maleacademics

describe themselves as White
Significant differences betweesexes

A greater proportion of women
1 Havebeen in their current department for between 3 and 10 years**

1 Have been on their current grade for less than 2 years**
1 Consider themselves to have some form of disability*
9 Describe themselves as White**

A greaterproportion of men
1 Have been in their current department for 11 or more years**

Have been on their current grade for 11 or more years**
Are on permanent/indefinite contracts**

Have a PhD**

Have won a professional prize and/or medal*

Were included in RAE 28%

Are Fellows of a STEMM professional or learned society**
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2: Differences in M/F Progression and Representation

2.1 Perceptions of M/F representation in the department

F% | F%W) | M% | M%(W) | All% | All%(w)
< 10% 12 11 17 15 16 14
107 20% 25 21 37 32 33 29
217 40 % 34 31 31 34 32 33
About 50% 17 19 11 12 13 14
601 80 % 9 15 3 6 5 8
> 80% 1 3 0 1 1 1

2.1.1a Estimates of the percentage of female academic staff at lecturer and above in the department.
Respondents: N = 4449

2.2 Perceptions of M/F representation in the discipline

F% | F%W) | M% | M%(Ww) | All% | All%(w)
< 10% 13 10 16 14 15 13
107 20% 32 27 43 37 39 34
217 40 % 31 33 31 36 31 35
About 50% 15 17 8 11 10 13
601 80 % 8 11 2 2 4 4

2.2.1a Estimates of the percentage of female academic
discipline across all UK universities. N = 4305

2.3 Engaging with action on women and science

F% | F%W) | M% | M%(W) | All% | All%Ww) | N

| am aware of initiatives in my 44 38 50 47** 48 44 4429
department

| am aware of initiatives in my 61 56 58 60* 59 59 4430
university

| contribute to/am actively engaged in 33 29%* 23 21 26 23 4406
initiatives in my own department

| contribute to/am actively engaged in 27 25%* 13 13 17 17 4396
initiatives in my university

| personally am benefitting from 14 11 14 13* 14 12 4357

women and science initiatives in my
own department

| personally am benefitting from 17 15%* 11 11 13 12 3775
women and science initiatives in my
university

2.3.1a Agree with the statements about women and science initiatives in their department and university.

2.4 Views on becoming a member of senior management

F% Fo%(w) M% | M%(w) All%e | All%(w) N
Want to become a senior department 44 49** 36 39 39 42 4459
manager
Want to become a senior university 24 27+ 21 22 22 23 4455
manager
Expect to become a senior department | 28 32* 31 29 30 30 4456
manager
Expect to become a senior university 10 10 10 10 10 10 4440
manager

2.4.1a Staff who want and/or expect to become senior departmental and/or university managers.
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2.5 Continuing in academic scienf¢ = 4439

97%of academics 96% of femaleacademics 97%o0f maleacademics
weighted 96%of academics 94%of femaleacademics 97%of maleacademics*
want to continue their careers in academic science.

Significant differences between sexes

A greaterproportion of women
1 Contribute to and/or are actively engaged in women and science initiatives in their

department**
1 Contribute to and/or are actively engaged in women and science initiatives in their
university**
Are personally benefitting from women asdience initiatives in their university**
Want to become a senior department manager**
Want to become a senior university manager**
Expect to become a senior department manager*

=A =4 4 =4

A greater proportion of men
1 Are aware of women and science initiativeghinir department**

1 Are aware of women and science initiatives in their university*
1 Are personally benefitting from women and science initiatives in their department*
1 Wantto continue their career in academic science**
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3: Appointment and Promotion

1.1 Route into current post

Academic Staff

F% F%(w) M% M%(w) All% All%(w)
Promotion round 30 28 36 32* 34 31
Application for advertised post 49 48 46 47 47 48
Invitation/Nomination 8 8 8 8 8 8
Other 7 92 97 94 4 94
Promotion - Other 6 8 7 7 7 7

3.1.1a Route into current post. Nd486
1.2 Selection panels and their membership

F% F%(w) M% M%(w) All% All%(w)
More men than women 41 38 36 36 37 37
All male 20 18 24 21* 22 20
Roughly equal men & women 10 13* 7 10 8 11
Do not remember 3 3 8 7 7 6
No panel 17 17 18 19 18 18
More women than men 2 3 1 1 1 1
All female 1 2 0 0 0 0
N/A 5 6 6 6 6 6

3.2.1a Composition of selection parer current post. N 4487

1.3 Who makes the appointmentlecisions{Departnent; N =4409University N =4380

appointments committee

F% F%(w) M% M%(w) All% All%(w)

Member of department appointments 31 31 31 33 31 32
committee

Chair of a department appointments 2 2 3 3 3 3
committee

Member & chair of department 7 6 10 11%* 9 9
appointments committee

Member of a university appointments 12 11 13 13* 12 12
committee

Chair of a university appointments 0 0 1 1 0 0
committee

Member & chair of a university 1 2 1 2 2 2

3.4 Who make decisions about promotiongRepartment: N 24373University N = 4358

promotions committee

F% F%(w) M% M%(w) Allve | All%(w)

Member of department promotions 12 13 20 18** 17 17
committee

Chair of a department promotions 1 1 2 2 2 2
committee

Member & chair of department 1 1 3 3 3 2
promotions committee

Member of a university promotions 6 6 8 7 7 7
committee

Chair of a university promotions 0 0 0 0 0 0
committee

Member & chair of a university 0 0 1 1 1 1
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Academic Staff

3.5 Knowledge of promotions criteria and processés£4443

F% F%(w) M% M%(w) | All% | All%(w) N
Department promotion process 29 30** 18 19 21 23 4443
Department promotion criteria 32 36** 21 23 25 27 4439
University promotion process 32 30* 23 26 26 27 4453
University promotion criteria 33 34** 26 28 28 30 4446

3.5.1a Little or no knowledge of promotion process or criteria.

Significant differences between sexes

A greater proportion of women

)l
)l
)l

Were appointed by a panel that had roughly equal representation of men and women on it*
Have little or no knowledge ¢f K S R S LI¥ INJi R S g2y ®répSomditiang @rdRess
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A greater proportion of men

1

= =4 -4 =9

Were appointed to their current position through a promotion round*

Wereappointed by an all male panel*

I @S 6SSYy I YSY0OSNI 2F (GKS RSLINIYSYydQa LINRY2I
Have been a member and chair of a department appointments committee**

Have been a member of a university appointments committee*
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4: Career Transition Points, Support and Encouragement

4.1 Influence of past support

F% F%(w) M% M%(w) | All% | All%(w) N
Partner/family 81 82** 77 77 78 79 4420
Colleagues 71 72 70 70 70 71 4403
Good reference from previous 73 69** 67 63 69 65 4384
research supervisor/project leader
Senior colleagues/manager 60 61 62 62 62 61 4431

4.1.1a Perception that support/encouragement of colleagues, managers and family contributed to
success of career to date.

4.2 Current support

F% F%(w) M% M%(w) | All% | All%(w) N
Line manager 52 54 55 57* 54 58 4459
Peers 70 73 73 74 72 75 4463
Senior colleagues 64 64 71 77+ 69 69 4464

4.2.1a Agreement that senior colleagues, line managers and peers are supportive:

4.3 Whose careers are promoted, supported and encouraged?

F% | F%MW) | M% | M%(w) | All% | All%(w) N
Promotion 37 36** 8 8 17 16 4460
Positive feedback & career 26 27 4 3 10 10 4443
progression advice
4.3.1a Perception that women are disadvantaged in respect of promotion and provision of positive
feedback.

4.4 Invited to apply for a higher level pogN =4462

58%of academics 51%of femaleacademics 61%o0f maleacademics
weighted 5% of academics 54%of femaleacademics 61%of maleacademics*
have been invited or encouraged to apply for a post at a higher level.

4.5 Appraisals

4.5.1 Provision of appraisals

F% F%(w) M% M%(w) All% All%(w)
No 17 17* 14 14 15 15
Yes, on request 9 9* 7 7 8 7
Yes, as a matter of routine 74 74 79 80** 77 78

4.5.1a Regular appraisal. N = 4433

4.5.2 Value of appraisalN =4463

29%of academics 26%of femaleacademics 29%of maleacademics
weighted 26%of academics 24% of femaleacademics 27%of maleacademics*
did not find their appraisal useful or valuable.
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Significant differences between sexes

A greater proportion of women
1 Believethe support of their partner/family** and a good reference from a previous research
supervisor/project leader** has contributed to the success of their career to date.
1 Believe that women are disadvantaged in respect of promotion** and the provision of
postive feedback**
1 Are not appraised at all*
1 Are appraised only on request*

A greater proportion of men
1 Agree or strongly agree that their line managand senior colleagues are supportive*

1 Have been invited to apply for a higher level post**
1 Are appraisd as a matter of course**
1 Did not find their appraisal useful or valuable**



All UK

5: Career Development Provision
5.1 Availability, uptake and value of the career development provided

Academic Staff

F% F%(w) M% | M%(w) All%e | All%(w) N
Management & supervisory skills 31 33 29 34 30 34 4451
Conducting appraisals 26 28 31 31 30 30 4460
Professional development 30 34* 28 30 29 31 4442
People management & communication | 21 26 20 24 21 24 4443
skills
Grant application skills 26 27* 25 23 25 24 4459
Coaching & mentoring skills 19 20 20 20 20 20 4427
Project/planning/financial management | 10 11 12 13* 11 13 4440
skills
Research team leadership 10 10 11 12* 10 11 4446
Gender awareness/unconscious bias 12 12 16 16** 15 15 4449

5.1.1a Participated in training and found it useful.

F% F9%(w) M% | M%(w) All% | All%(w) N
Management & supervisory skills 10 9 10 12* 10 11 4451
Conducting appraisals 10 11 13 11 12 11 4460
Professional development 7 7 10 8 9 8 4442
People management & communication 6 8 6 6 6 6 4443
skills
Grant application skills 9 9 9 9 9 9 4459
Coaching & mentoring skills 6 7 7 7 7 7 4427
Project/planning/financial management 4 5 5 5 4 5 4440
skills
Research team leadership 3 3 4 4 3 4 4446
Gender awareness/unconscious bias 6 7 8 7 8 7 4449

5.1.2a Participated in training and did NOT find it useful.

F% F%(w) M% | M%(w) All% | All%(w) N
Management & supervisory skills 43 43 47 41 46 42 4451
Conducting appraisals 44 43 42 45 43 44 4460
Professional development 39 37 44 43** 43 41 4442
People management & communication 48 42 51 49** 50 47 4443
skills
Grant application skills 50 53 49 54 52 52 4459
Coaching & mentoring skills 47 44 52 54** 50 51 4427
Project/planning/financial management | 50 48 53 54** 52 52 4440
skills
Research team leadership 47 46 52 52** 51 50 4446
Gender awareness/unconscious bias 30 24 36 37+ 34 34 4449

5.1.3a Training available but no participation.

Significant differences between sexes

A greater proportion of women

1 Participated in professional development* and grant application skills* training and found it

useful.

A greater proportion of men

9 Participated in project planning/financial management skills*, research team leadership*
and gender awareness/unconsciousditatraining and found it useful.
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1 Participated in management and supervisory skills training and did not find it useful*

1 Have not participated in the professional development**, people management and
communication skills**, coaching and mentoring skillgjfoject planning/financial
management skills**, research team leadership** and gender awareness/unconscious bias
training** that is available to them.
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6: Activities and Factors which Contribute to Career Success

6.1 Activities and factors influencing past career success

F% F%(w) M% | M%(w) All%e | All%(w) N

Hard work 98 98 97 97 98 97 4483
Research publications 81 75 88 84+* 85 82 4456
Work on high profile/successful 58 56 63 59* 62 58 4387
research project

Ability to attract PhD students 47 40 61 57** 57 52 4407
Luck 63 56 68 67** 66 64 4396
Size of grant income 52 48 58 53* 56 52 4397

6.1.1a Activities and factors perceived to have contributed to past career success

6.2 Activities and factors detrimental to past career

F% F9%(w) M% | M%(w) Alloo | All%(w) N
Over heavy admin load 53 54 55 54 54 54 4414
Absence of mentoring 46 47** 29 30 34 34 4395
Over heavy teaching load 38 37 37 35 37 36 4391
Lack of role models 37 36** 13 14 20 20 4367
Insufficient admin experience 15 17* 12 12 13 13 4386
Insufficient teaching experience 9 14** 4 4 6 7 4381

6.2.1a Activities and factors perceived to have been detrimental to past career
6.3 Activities that raise professional profile/visibility

6.3.1 Encouragement to undertake activities that contribute to career developm@t=4459

70%of academics 63%of femaleacademics 73%of maleacademics
weighted 69% of academics 65% of femaleacademics 72%of maleacademics*
agree or strongly agree that they are encouraged to undertake activities that contribute to their
career development.

6.3.2 Visibility to senior managemer(iN =4456

14%of academics 32%of femaleacademics 6% of maleacademics
weighted 13%of academics 30%of femaleacademics®; 7%of maleacademics
feel that women are slightly or significantly disadvantaged in relation to their visibility to senior
management.
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6.4 External Professional Activities

F% F%(w) M% | M%(w) All%e | All%(w) N
Member of editorial board of an 31 29 42 43** 39 39 4392
academic or professional journal
International advisory/expert group 33 31 40 39** 62 63 4366
member
Member of a grant giving panel 26 23 32 28** 70 73 4341
Research Council Assessor 22 20 33 20** 30 28 4373
Professional Society Council/Board 24 24* 22 21 33 32 4360
member or senior office holder
Editor of an academic or professional 10 12 15 14* 13 13 4343
journal
Board member of a public company or 5 5 7 9 7 8 4333
equivalent

6.4.1 External positions held now and in the last three years

Significant differences between sexes

A greater proportion of women
1 Believethat an absence of mentoring**, lack of rahkeodels**, and insufficient admin** and
teaching** experience have been detrimental to their career to date.
1 Feel that women are slightly or significantly disadvantaged in the visibility to senior
management**
91 Are professional society council/board membersffice holders*

A greater proportion of men
91 Believe that their research publications**, work on high profile/successful research

project/s*, their ability to attract PhD students**, luck** and the size of the grant income
they have generated* have catitbuted to their past career success.
9 Agree or strongly agree that they are encouraged to undertake activities that contribute to
their career development**
I'NBE | YSYOSNI 2F Iy FOFRSYAO 22dzNy It Qa SRAG2NI
Are a member of an international advisoryfsert group**
Are a member of a grant giving panel**
Edit an academic or professional journal*
Are a Research Council Assessor**

= =4 =8 —a A
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7: Contributions to Department andUniversity

7.1 Academic Activities

Academic Staff

F% F%(w) M% M%(w) All% | All%(w) N
Research 92 90 97 95** 95 93 4425
National or international collaborative 79 75 84 81** 82 79 4281
research/project
PhD supervision 77 73 86 84** 83 81 4338
Teaching postgraduates 76 75 78 76 78 76 4347
Teaching undergraduates 87 85 89 87* 88 86 4424
Interdisciplinary research 72 71 76 75* 75 74 4214
Providing career development/advice 61 57 64 64 63 62 4167
for post-docs & early career staff
7.1.1a Academic activities currently being undertaken by academics
7.2 Department andJniversity Committees
F% F%(w) M% M%(w) All% | All%(w) N
Equal Opportunities 8 8** 4 4 5 5 4144
Finance/Planning 12 11 19 18** 17 16 4362
Research 30 30 36 37** 34 35 4386
Teaching 47 49 45 47 48 46 4406
Health & Safety 11 15 17 16 15 14 4352
Women & Science 12 9** 3 2 6 4 4352
7.2.1 Member or chair of departmental committee within last 3 years
F% F%(w) M% M9%(w) All% | All%(w) N
Equal Opportunities 6 7** 2 2 4 4 4359
Finance/Planning 2 2 4 4** 3 4 4358
Research 8 9 11 11 10 10 3935
Teaching 13 14 14 13 14 13 4381
Health & Safety 3 4 5 5 5 5 4349
7.2.2 Member or chair of university committee within last 3 years
7.3 Department and Facultyniversityroles and responsibilities
F% F%(w) M% M9%(w) All% | All%(w) N
Head of Research Group/Section 31 32 41 42** 38 39 4392
Member of Depart me| 38 39 44 45** 42 43 4399
management team/group
Head of Research or Undergraduate or | 17 18 21 20 20 20 4354
Postgraduate Studies
Head of Department 4 5 11 12** 9 10 4321
Head of Undergraduate or 9 8 12 12** 11 11 4304
Postgraduate Admissions
Head of Student Support/Welfare 4 4 4 4 4 4 4283

7.3.1 Departmental roles/positions held within last 3 years
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F% F%(w) M% | M%(w) All% | All%(w) N

Member of Coll eged| 6 7 7 7 7 7 4346
management team/group

Director of Institute 2 1 4 3** 3 3 4332
Dean of Faculty/Dean of Graduate 1 1 1 1 1 1 4332
School

Deputy Dean of Faculty/Graduate 1 2 1 1 2 2 4320
School

Pro Vice Chancellor or equivalent 0 0 0 0 0 0 4330

7.3.2 College/Faculty roles/positions held within last 3 years
(NB 15 respondents are or have been a PVC or equivalent. The cell populations are 0 due to rounding.)

7.4 Valuing the contributions

F% F%(w) M% M%(w) All% | All%(w) N
Research 59 56 69 67** 65 63 4460
Teaching 59 58 65 61* 63 60 4468
Successes in working life 37 39 40 43* 39 42 4458
External professional activities 38 38 45 45** 42 42 4450
Administrative work 20 21 23 25* 22 23 4462

7.4.1a Contributions perceived to be valued by the department

Significantdifferences between sexes

A greater proportion of women

f Havel Sy I YSYOSNI 2NJ OKFANI 2F GKSANJI RSLI NIYSyic
T 11 @S 06SSYy I YSYOSNI 2NJ OKFANI 2F GKSANI RSLI NI Y
f Have been a member or chair oftheiry A S NE A & Qa Sljdzk £ 2 LJJI2 NI dzy A i

A greater proportion of men

1 Are undertaking research**

9 Are involved in a national or internationebllaborative researcti

1 Are supervising PhD students**

9 Are teaching undergraduates*

1 Are involved innterdisciplinary research*

T 11 @S 6SSYy I YSYOSNI 2NJ OKFANI 2F GKSANI RSLI NI Y

T 11 @S 6SSYy | YSYOSNI 2NJ OKFANI 2F GKSANI dzy A S N& |

f Have been the head of a research group/section**, a member of the departmgnBd a3 A 2 Y Q &
management team**, head of department** and head of undergraduate or postgraduate
admissions**

9 Have been the Director of an Institute**

1 Believe their teaching*, administrationsuccesses in their working lifegxternal

professional activities*, and research*are valued by the department.
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8: Department Organisation and Culture

8.1 What influenced current employment choice?

Academic Staff

F% F%(w) M% | M%(w) All% | All%(w) N
Area of work/interest/research 97 98 98 99 98 99 4469
Intellectual challenge 93 93 94 95* 94 95 4421
Autonomy/self-direction 87 89 90 91* 89 91 4413
Reputation of department/group 69 63 75 74** 73 71 4404
Geographical location 71 74** 59 61 63 64 4405
Flexibility of working hours 65 69 67 69 67 69 4378
The supportive environment offered by 49 50 53 55*% 52 53 4361
the department/group
The only post available/no reasonable 25 25%* 19 19 21 21 4312
alternative
8.1.1a Factors that influenced the current employment choice of academics
8.2 Perceptions of the working environment

F% F%(w) M% | M%(w) All% | All%(w) N
Friendly working environment and 79 78 81 82* 80 82 4462
colleagues are co-operative
| am socially integrated 63 61 68 70** 66 67 4452
Senior department staff are accessible 68 65 71 69* 70 68 4458
to the respondent
Departmental communication is good 39 40 47 47** 46 45 4464
| have the opportunity to serve on 43 41 53 55** 51 51 4462
important committees
Departmental resources/finance 23 22 21 24 22 23 4456
allocation is fair and open
Workload is allocated fairly and openly 32 30 45 43** 41 40 4458

8.2.1a Agreement with statements on department working environment

8.3 Differences in the treatment of men and women by departments

F% F%(w) M% | M%(w) All% | All%(w) N
Access to technical/IT support and 7 8** 1 1 3 3 4450
equipment
Distribution of resources 19 17+ 2 2 8 7 4463
Office and lab space 12 12** 1 1 4 3 4460

8.3.1a Perception that women are disadvantaged in respect of allocation and access to resources

Significant differences between sexes

A greater proportion of women

1  Were influenced in their choice of employment by geographical location**
9 Felt their post was the only one available to them**
1 Believe women are slightly or significantly disadvantagedspect of access to technical/IT

support and equipment**, the distribution of resources** and allocation of office and lab

space**

A greater proportion of men
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1 Wereinfluenced in their choice of employment by the intellectual challenge it presents*,
autonomy/seltdirection*, the reputation of the department/group**, and the supportive
environment offered by the department/group*

Perceive the working environment to be friendly, withaoerative colleagues*

Feel socially integrated**

Believe senior deartmental staff are accessible to them*

Believe communication in the department is good**

Feel they have the opportunity to serve on importaammittees**

Believe workload is allocated fairly and openly**

= =4 4 -4 -8 4

Table 4 summarises male and fematademic® ealPperceptions of their departments.
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Perceptions of the Department
Academic Staff (weighted)
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9: Flexibility and Sustainable Careers

9.1 The need for flexibility

Academic Staff

F% F%(w) M% | M%(w) Allv | All%(w) N
Negative i Inability to move location 37 43** 23 21 27 27 4395
easily
Negative i Interrupted career 27 26** 5 5 12 11 4380
Negative i Long hours working culture 40 42** 23 23 28 28 4392
Negative i Periods of part time 21 22** 2 2 8 8 4367
working
Negative i Limited job opportunities 36 41** 25 24 29 29 4382
Positive i Availability of flexible 60 59* 56 56 57 57 4402
working
9.1.1a Factors that have had an effect on academicsocareers

9.2 The use of flexibility

8%of academics 16%of femaleacademics 4% of maleacademics
weighted 8%of academics 17%of femaleacademis®™ ;  4%of maleacademics
work part time now (N£4717)

14%of academics 3% of femaleacademics 7%of maleacademics
weighted 14%of academics 33%of femaleacademics*;  7%of maleacademics
worked part time in the pasiN=4452).

F% F%(w) M% | M%(w) All% | All%(w) N

Time off at short notice 87 90** 86 87 87 88 4368
Flexibility in hours/days worked/work 93 95 95 96 95 96 4406
pattern
Home/remote working 95 96 97 97 96 97 4407

9.2.3a Reported availability of flexibility

9.3 Partners, spouses, parenting and caring

9.3.1 Partner/spouséN =4442)

87%of academics
weighted 88%of academics
have a partner/spouse.

33%o0f academics

weighted 32%of academics

84%of femaleacademics
84%of femaleacademics

43%of femaleacademics
42%of femaleacademics* ;
have a partner/spouse who works or has worked in a STEMM occupation.

8% of maleacademics
8% of maleacademics*

30%of maleacademics
29%o0f maleacademics

Education and Schools

F% F%(w) M% | M%(w) All%e | All%(w)
Higher Education, Research Council, 35 35%* 26 28 29 28
Other public sector research institution
Private Sector/Other 37 35** 26 24 28 30
Other public sector including Further 12 13 28 27+ 22 23

9.3.1c Sector in which partner/spouse works. (N = 4341)
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9.3.2 Children

F% F%(w) M% M%(w) All% | All%(w)
Children aged < 6 21 19 23 23* 22 22
Children aged 6 - 16 25 25 32 31* 30 30
Children aged 17 - 21 9 14 12 13 13 12
Children > 21 14 16 23 25* 20 23

PPodHl wSaALRYRSYyi(la 6K2 KI PSS GBWE RNBY yR OKAf RNBY

9.3.3 Adult Care Responsibility

F% F%(w) M% | M%(w) Alloe | All%(w) N
Provided care for a parent in the past 14 16** 12 11 13 12 4360
Provided care for partner/adult in the 11 11 13 11 12 11 4369
past
Providing care for a parent now 7 6 6 7 6 7 4398
Providing care for partner/adult now 5 5 6 7* 6 6 4405
Expecting to provide care for a parent 39 41** 34 35 36 37 4374
before own retirement
Expecting to provide care for 23 23 20 22 21 22 4367
partner/adult before retirement

9.3.3a Caring for adult/parent.
Significant differences between sexes

A greater proportion of women
1 Perceivehat the inability to move location easily**, an interrupted career**, a long hours

working culture**, periods of partime working**, and limited job opportunities** have
had a detrimental effect on their career.

Believe the availability of flexible@orking has had a positive effect on their career*
Work parttime now**

Worked parttime in the past**

Reported the availability of the facility to take time off at short notice**

Has a partner/spouse who works or has worked in a STEMM occupation**

Have gpartner/spouse wio works in the higher education publically funded research
sector**

Have a partner/spouse who works in the privaté#ther(sector**

Have provided care for a parent in the past**

1 Expect to provide care for a parent before their owtinement**

= =4 =48 -4 -4 -4

= =

A greater proportion of men
1 Have a partner/spougé

1 Have a partner/spouse who works in the public sector excluding HE and research**
1 Have childrer aged under 6*, between 6 and 16* and over 21*
1 Are providing care for an adult/partner now*
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10: Interrupted Careers, Breaks and Returning
10.1 Career BreakdN=4464)

5%of academics 9% of femaleacademics 4% of maleacademics
weighted 5%of academics 12%of femaleacademics®;  3%of maleacademics
have taken a career break.

F% F%(w) M% M9%(w) All% | All%(w)
17 2years 71 73 79 79 75 76
31 5years 17 23 15 16 16 20
> 5 years 12 5 6 4 9 5

10.1.2 Length of career breéid =260)

F M
Mean difficulty 2.7 2.4
10.1.3 Difficulty returning to work after career break (Mean of 1 7 5 scale where 5 = Very Difficult and 1
= Not difficult at all) (N = 255)

10.2 Maternity, Paternity and Adoption leave

The differences in this section have not been testesdigmificance because of the disparity in
statutory and generally available provision of leave and obvious difference between the sexes in
respect of childbearing. Adoption leave, where comparisons could be possible, cannot be isolated.

26%o0f academics 44%of femaleacademics 18%of maleacademics
weighted 26%of academics 43% of femaleacademics 19%of maleacademics
have taken maternity, paternity or adoption lea\®l = 4459)

F% F%(w) M% M9%(w) All% | All%(w) N
Assistance with cover arrangements 3 2 13 16 8 10 1154
Department arranged cover 2 1 13 10 7 6 1161
Meeting with HoD/Head of Section to 2 15 1 19 8 11 1165
discuss practicalities
Provision of/access to useful advice 4 5 15 18 9 12 1161
Access to role models 3 2 11 15 7 9 1165

10.2.2a Prior to leave: Maternity, paternity or adoption leave provision that was available but NOT used.

F% | F%W) | M% | M%Ww) | All% | All%Ww) | N

Assistance with cover arrangements 24 23 19 20 21 21 1154
Department arranged cover 33 30 21 30 27 30 1161
Meeting with HoD/Head of Section to 48 50 33 30 41 39 1165
discuss practicalities

Provision of/access to useful advice 23 23 16 12 20 17 1161
Access to role models 13 11 7 7 10 9 1165

10.2.2b Prior to leave: Maternity, paternity or adoption leave provision that was available and used.
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F% F%(w) M% | M%(w) All%e | All%(w) N
Assistance with cover arrangements 36 38 17 14 27 25 1154
Department arranged cover 33 35 17 14 26 24 1161
Meeting with HoD/Head of Section to 31 28 13 12 22 20 1165
discuss practicalities
Provision of/access to useful advice 48 45 17 16 33 29 1161
Access to role models 51 53 17 16 35 33 1165
10.2.2c Prior to leave: Maternity, paternity or adoption leave provision that was NOT available but
respondents would have liked.
F% F%(w) M% | M%(w) All%e | All%(w) N
Assistance with cover arrangements 37 38 50 50 43 44 1154
Department arranged cover 32 33 48 46 40 40 1161
Meeting with HoD/Head of Section to 19 21 39 21 29 30 1165
discuss practicalities
Provision of/access to useful advice 25 27 52 54 38 41 1161
Access to role models 32 34 65 62 48 49 1165
10.2.2d Prior to leave: Maternity, paternity or adoption leave provision that was NOT available or needed.
F% F9%(w) M% | M%(w) All% | All%(w) N
Contact/keeping in touch with 3 4 11 10 7 7 1165
department while away
Flexible working 7 7 11 17 9 12 1158
Part-time working initially buildingup to | 20 18 19 24 19 21 1149
full time
Lower teaching load initially 3 2 12 10 7 6 1147
Lower admin load initially 2 2 11 9 7 6 1141
Lower research supervision initially 3 3 11 10 7 7 1137
Support from colleagues on return 4 4 12 9 7 7 1148
10.2.3a On return: Maternity, paternity or adoption leave provision that was available but NOT used.
F% F%(w) M% | M%(w) All% | All%(w) N
Contact/keeping in touch with 72 72 44 48 59 59 1165
department while away
Flexible working 68 66 49 42 59 53 1158
Part-time working initially buildingup to | 32 31 9 9 21 19 1149
full time
Lower teaching load initially 15 11 3 3 9 6 1147
Lower admin load initially 13 9 3 2 8 5 1141
Lower research supervision initially 5 4 1 1 3 2 1137
Support from colleagues on return 49 46 31 28 41 36 1148
10.2.3b On return: Maternity, paternity or adoption leave provision that was available and used.
F% F%(w) M% | M%(w) Allve | All%(w) N
Contact/keeping in touch with 13 15 3 3 8 8 1165
department while away
Flexible working 16 18 8 7 12 12 1158
Part-time working initially buildingup to | 23 25 14 12 18 18 1149
full time
Lower teaching load initially 39 40 20 16 30 27 1147
Lower admin load initially 43 45 21 18 33 30 1141
Lower research supervision initially 25 26 10 9 18 17 1137
Support from colleagues on return 31 31 11 9 21 19 1148

10.2.3c On return: Maternity, paternity or adoption leave provision that respondents would have liked.

Respondents: All N = 203

A greater proportion of women

1 Have taken a career break not including maternity leave**
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Summary of significant differences between sexeécademics

* indicates 5% level of significance
** indicates 1% level of significance

A greater proportion of women

T

=A =4 4 =4

=

=A =4 -4 -4 —a 4

= =4 =4 4 -4 —a -4

Havebeen in theircurrent department for between 3 and 10 years**

Have been on their current grade for less than 2 years**

Consider themselves to have some form of disability*

Describe themselves as White**

Contribute to and/or are actively engaged in women and sciencaiivies in their
department**

Contribute to and/or are actively engaged in women and science initiatives in their
university™

Are personally benefitting from women and science initiatives in their university**

Want to become a senior department manager**

Want to become a senior university manager**

Expect to become a senior department manager*

Were appointed by a panel that had roughly equal representation of men and women on it*
@S fTAGGES 2N y2 (y26ftSR3IS 2F (McBssBE LI NI YSy i
criteria**

Perceve the support of their partner/family** and a good reference from a previous
research supervisor/project leader** has contributed to the success of their career to date.
Believe that women are disadvantaged in respect of praomdt and the provision of

positive feedback**

Are not appraised at all*

Are appraised only on request*

Participated in professional development* and grant application skills* training and found it
useful.

Perceivehat an absence of mentoring**, lack afle models**, and insufficient admin**

and teaching** experience have been detrimental to their career to date.

Feel that women are slightly or significantly disadvantaged in the visibility to senior
management**

Are professional society council/board meerb or office holders*

I @S 6SSYy I YSYO0SNI 2NJ OKI A NJ 2 Fcommit&er*NJ RS LIF NI Y ¢
I @S 6SSYy I YSYOSNI 2NJ OKIFANJ 2F GKSANI RSLI NI Y
I @S 6SSy I YSYO0SNI 2NJ OKI A NJ 2 ammittée$A NJ dzy A @S NA& ;

Were influenced in their choice of employment by geographical location**

Felt their post was the only one available to them**

Believe women are slightly or significantly disadvantaged in respect of access to technical/IT
support and equipment**the distribution of resources** and allocation of office and lab
space**

Perceivehat the inability to move location easily**, an interrupted career**, a long hours
working culture**, periods of partime working**, and limited job opportunities** have

had a detrimental effect on their career.
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Believe the availability of flexible working has had a positive effect on their career*
Work parttime now**

Worked parttime in the past**

Reported the availability of the facility to take time off at short notite*

Have a partner/spouse who works in the higher education/publically funded research
sector**

Have a partner/spouse who works in the private or another sector**

Have provided care for a parent in the past**

Expect to provide care for a parent before thewn retirement**

Have taken a career break not including maternity leave**

= =4 4 4 =4

=A =4 4 =

A greater proportion of men
1 Have been in their current department for 11 or more years**

1 Have been on their current grade for 11or more years**

1 Are on permanent/indefinite contrast*

1 Have a PhD**

1 Have won a professional prize and/or medal*

1 Were included in RAE 2008**

1 Are Fellows of a STEMM professional or learned society**

1 Are aware of women and science initiatives in their department**

1 Are aware of women and science initiativeghinir university*

1 Are personally benefitting from women and science initiatives in their departinent

1 Wantto continue their career in academic science**

1 Were appointed to their current position through a promotion round*

1 Were appointed by an all mafanel*

T 11 @S 6SSYy | YSYOSNI 2F GKS RSLINIGYSyidQa LINBYZ2i

1 Have been a member and chair of a department appointments committee**

1 Have been a member and chair of a university appointments committee*

9 Agree or strongly agree that their line manayandsenior colleagues are supportive*

1 Have been invited to apply for a higher level post**

1 Are appraised as a matter of course**

9 Did not find their appraisal useful or valuable**

1 Participated in project planning/financial management skills*, researcmtieadership*
and gender awareness/unconscious bias** training and found it useful.

9 Participated in management and supervisory skills training and did not find it useful*

1 Have not participated in the professional development**, people management and

commurication skills**, coaching and mentoring skills**, project planning/financial
management skills**, research team leadership** and gender awareness/unconscious bias
training** that is available to them.

1 Believe that their research publications**, work orghiprofile/successful research
project/s*, their ability to attract PhD students**, luck** and the size of the grant income
they have generated* have contributed to their past career success.

1 Agree or strongly agree that they are encouraged to undertakigiies that contribute to
their career development**
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Are a member of a grant giving panel**
Edit an academic or professional journal*
Are uncertaking research**

Academic Staff

I OF RSYAO 22dz2Ny I f Qad SRAG2NJ
Are a member of an international advisory/expert group**

Are involved in a national or international research project**

Are supervising PhD students**
Are teaching undergraduates*
Are involved in interdisciplinary research*

I+ S 6SSy | YSYO6SNI
I+ &S 6SSy | YSYO6SNI
I + S 6SSy | YSYO6SNI

I+ @S 0SSy GKS KSIR
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2F |
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management team**, head of department** and head of undergraduate or postgraduate

admissions**
Have been the Director of an Institute**

Believe their teaching*, administration*, successes in their working life* and external

professional activities** are Jaed by the department.

Wereinfluenced in their choice of employment by the intellectual challenge it presents*,
autonomy/selfdirection*, the reputation of the department/group**, and the supportive

environment offered by the department/group*
Perceivehe working environment to be friendly, with emperative colleagues*

Feel socially integrated**

Feel they are encouraged to undertake activities that contribute to their career**
Believe senior departmental staff are accessible to them*

Believe communic&in in the department is good**
Feel they have the opportunity to serve on important committees**
Believe workload is allocated fairly and openly**

Have a partner/spoues™

Havea partner/spouse who works in the public sector excluding HE and research**
Hawe childrenaged under 6*, between 6 and f@nd over 21*
Are providing care for an adult/partner now*
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1: Respondent Profile Post Docs

1.1 Gender and Level

There were2592respondents to the survey

1.2 Length of timein current department

52%were women;

Post Docs

48%were men

F% F%(w) M% | M%(w) | All% | All%(w)
Up to 2 years 56 50 54 54* 56 52
31 10 years 39 42 40 42 39 43
11 or more years 4 5 5 5 6 5
1.2.1a Length of time in the department (N = 2427)
1.3 Length of time in current grade
F% F%(w) M% | M%(w) | All% | All%(w)
Up to 2 years 53 51 53 51 55 51
371 10 years 41 45 43 45 42 45
11 or more years 3 3 4 3 3 3

1.3.1a Length of time in current grade (N = 2533)

1.4 Terms of Employmer(N =2580

15%of post docs;
weighted14%of post docs;
are on permanent/indefinite contracts

1.5 Highest academic qualificatiofiN =2578

82% of post docs;
weighted 80%of post docs;

have a PhD

1.6 Measures of Esteem

14%of female post docs;
13%of femalepost docs;

78%of female post docs;
76%of female post docs;

16%of malepost docs
15%of malepost docs

86%of male post docs
85%of male post docs

F% F%(w) M% M%(w) All% All%(w) N
Holder of Research Fellowship 26 25 33 35** 29 30 2573
Winner of Professional prize(s)/medal(s) 16 20 20 25* 18 22 2563
Included in RAE 2008 11 15 16 19* 14 17 2554
Fellow of a STEMM professional/learned 4 7* 7 5 4 6 2553
society

1.6.1a Measures of esteem
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1.7.1a Age distribution of Post Docs (N = 2560)
1.8 Disability(N =2570
4%of post docs; 3%of female post docs; 5%of male post docs
weighted 5%of post docs; 4%of female post docs; 5%of male post docs

consider themselves to have some form of disability.
1.9 Ethnicity(N =471)

85% of post docs; 87% of female post docs;
weighted 86% of post docs; 91% of female post dots;
describe themselves as White

Significant differences between sexes

A greater proportion of women

82% of male post docs
81% of male post docs

1 Are a Fellow of a STEMM professional or learned sdciety

9 Describe themselves as White

A greater proportion of men
1 Have been on their current gradess than 2 years*

Have a PhBy

Hold a Research Fellowship**

Have won a professional prize or medal*
Were included in RAE 2008

= =4 —a =



All UK

2: Differences in M/F Progression and Representation

2.1 Perceptions of M/F representation in the department

Post Docs

F% | F%W) | M% | M%(W) | All% | All%(w)
< 10% 8 5 9 9 9 7
107 20% 17 13 26 20 21 16
217 40 % 31 31 39 35 35 33
About 50% 25 26 17 20 21 23
601 80 % 17 21 8 15 13 18
> 80% 3 4 0 1 2 3

2.1.1a Estimates of the percentage of female academics at lecturer and above in the department. N =

2539

2.2 Perceptions of M/F representation in the discipline

academi cs

F% F%(w) M% M%(w) Allve | All%(w)

< 10% 7 3 9 9 8 6

1071 20% 20 15 31 23 25 19

217 40 % 36 34 38 37 37 35

About 50% 24 29 16 20 20 24

607 80 % 13 17 4 10 9 14
2.2.1a Estimates of the percentage of female
discipline across all UK universities. N = 2452

2.3 Engaging with action on women and science

F% F%(w) M% | M%(w) All% | All%(w) N

| am aware of initiatives in my 35 23 42 39** 39 31 2542

department

| am aware of initiatives in my 55 51 56 57* 56 54 2545

university

| contribute to/am actively engaged in 17 13 13 13 15 13 2535

initiatives in my own department

| contribute to/am actively engaged in 11 11* 9 8 10 10 2524

initiatives in my university

| personally am benefitting from 12 10 14 12 13 11 2520

women and science initiatives in my

own department

| personally am benefitting from 15 12 12 10 14 11 2521

women and science initiatives in my

university
2.3.1a Agree with the statements about women and science initiatives in their department and university.

2.4 Views on becoming a member of senior management

F% F%(w) M% | M%(w) Allve | All%(w) N

Want to become a senior department 27 29 30 33* 29 31 2567

manager

Want to become a senior university 16 18* 18 15 17 17 2565

manager

Expect to become a senior department 5 7 9 14* 7 11 2560

manager

Expect to become a senior university 3 4 5 5 4 4 2554

manager

2.4.1a Staff who want and/or expect to become senior departmental and/or university managers




All UK Post Docs

2.5 Continuing in academic scien@¢ =2532

85%of post docs; 83%of female post docs; 86%of male post docs
weighted 84%of post docs; 85%of female post docs; 84%o0f male post docs

want to continue their careers in academic science.
Significant differences between sexes

A greaterproportion of women
9 Are contribuing to or actively engageth women and science initiatives their university*

1 Wantto become a senior university manager*

A greater proportion of me
1 Are aware of women and science initiatives in their department** andversity*

1 Wantto become a senior department manager*
1 Expect to become a senior university manager*
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3: Appointment and Promotion

3.1 Route into current post

F% F%(w) M% M%(w) All% All%(w)
Promotion round 2 2 3 3 3 3
Application for advertised post 68 64 67 66 68 65
Invitation/Nomination 13 13 16 15 14 14
Other 15 18 11 16 12 16
Promotion - Other 2 3 3 2 3 2

3.1.1aRoute into current post. N2573

3.2 Selection panels and their membership

F% F%(w) M% M%(w) All% All%(w)
More men than women 20 20 20 27 20 23
All male 21 18 26 25** 23 21
Roughly equal men & women 16 15 13 14 14 14
Do not remember 2 2 4 3 3 2
No panel 23 24* 25 21 24 23
N/A 9 13** 9 7 9 10
More women than men 6 Bx 3 2 4 4
All female 3 3* 1 1 2 2

3.2.1bComposition of selection pane for current post. 2683
Sections 3.3 and 3.4 have been omitted as they are not applicable to post docs

3.5 Knowledge of promotions criteria and processes

F% F%(w) M% M%(w) | All% | All%(w) N
Department promotion process 72 71* 68 67 69 71 2563
Department promotion criteria 75 78** 73 71 74 75 2561
University promotion process 78 78** 75 70 76 74 2561
University promotion criteria 80 81** 76 70 78 76 2553

3.5.1a Little or no knowledge of promotion process or criteria.
Significant differences between sexes

A greater proportion of women
1 Were interviewed for their position by a selection panel that haake women than men on
it*-k
1 Were not interviewed by agnel*
1 Were interviewed by an all female panel*
1 RSLI NI YSyi
1 dzy A OSNEA (&

I @S tAGGHES 2N y2 (y2¢6fSR3IS 2F GKS
I @S tAGGES 2N y2 (y2¢6ftSR3IS 2F GKS
A greater proportion of men
1 Were interviewedby a selection panel that had more men than women on it**
1 Were interviewed by an all male selection panel**
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4: Career Transition Points, Support and Encouragement

4.1 Influence of past support

F% F%(w) M% M%(w) | All% | All%(w) N
Partner/family 82 80** 74 74 78 77 2548
Colleagues 75 76** 70 68 73 73 2539
Good reference from previous 82 81** 80 75 81 78 2548
research supervisor/project leader
Senior colleagues/manager 58 60* 60 56 59 58 2536

4.1.1a Perception that support/encouragement of colleagues, managers and family contributed to
success of career to date.

4.2 Current support

F% F%(w) M% M%(w) | All% | All%(w) N
Line manager 71 67 75 14** 73 71 2566
Peers 75 73 74 75 74 74 2568
Senior colleagues 69 66 69 71* 69 69 2568

4.2.1a Agreement that senior colleagues, line managers and peers are supportive:

4.3 Whose careers are promoted, supported and encouraged?

F% | F%W) | M% | M%(w) | All% | All%(w) N
Promotion 24 28** 5 8 15 19 2571
Positive feedback & career 14 18** 2 2 8 10 2555
progression advice
4.3.1a Perception that women are disadvantaged in respect of promotion and provision of positive
feedback.

4.4 Invited to apply for a higher level pogN =2576

3% of post docs; 35%of female post docs; 43%of male post docs
Weighted 3% of post docs; 34%o0f female post docs; 44% of male post docs
have been invited or encouraged to apply for a post at a higher level.

4.5 Appraisals

4.5.1 Provision of appraisals

F% F%(w) M% M%(w) All% All%(w)
No 33 33 33 36 33 34
Yes, on request 14 17 14 15 14 16
Yes, as a matter of routine 53 50 53 49 53 50

4.5.1a Regular appraisal N = 2534
4.5.2 Value of appraisalN =1967)

25%of post docs; 25%of female post docs; 24%o0f male post docs
Weighted 29%of post docs; 31%of female post doc¢s 25%o0f male post docs
did not find their appraisal useful or valuable.
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Significant differences between sexes

A greater proportion of women

1 Feel the support/encouragement dieir partner and/or family*, senior
colleagues/manager&nd colleagues havecontributed to the success of their career to
date.

1 Believe a good reference from a previous research leader/project supervisor has
contributed to the success of their careerdate**

1 Believewomen are slightly or significantly disadvantaged in respect of promotion** and the
provision of positive feedback and career progression advice**

1 Did not find their appraisal useful or valuable**

A greater proportion of men
1 Believe theircurrent line manager ** and senior colleagues* are supportive.
1 Have been invited or encouraged to apply for a higher level post**
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5. Career Development Provision
5.1 Availability, uptake and value of the career development provided

F% F%(w) M% | M%(w) Allve | All%(w) N
Management & supervisory skills 15 19 13 18 14 19 2575
Conducting appraisals 13 15* 12 11 13 13 2571
Professional development 31 26 27 26 29 26 2575
People management & communication 19 20 15 21 17 20 2569
skills
Grant application skills 18 21 18 22 18 22 2580
Coaching & mentoring skills 12 12 12 12 12 12 2566
Project/planning/financial management | 12 14 11 14 11 14 2562
skills
Research team leadership 5 7 6 10* 5 8 2567
Gender awareness/unconscious bias 5 5* 4 3 4 4 2577

5.1.1a Participated in training and found it useful

F% F%(w) M% | M%(w) All% | All%(w) N
Management & supervisory skills 2 2 3 3 2 2 2575
Conducting appraisals 4 4 6 6 5 5 2571
Professional development 5 5 6 5 5 5 2575
People management & communication 2 2 3 2 3 2 2569
skills
Grant application skills 5 5 4 5 4 5 2580
Coaching & mentoring skills 2 2 3 4* 2 3 2566
Project/planning/financial management 2 1 3 2 2 2 2562
skills
Research team leadership 1 1 2 1 1 1 2567
Gender awareness/unconscious bias 2 2 3 3 3 2 2577

5.1.2a Participated in training and did NOT find it useful

F% F%(w) M% | M%(w) All% | All%(w) N
Management & supervisory skills 56 52 58 58* 57 55 2575
Conducting appraisals 42 42 41 44 42 43 2571
Professional development 46 50 52 52 49 51 2575
People management & communication 53 52 59 52 56 52 2569
skills
Grant application skills 55 53 57 51 56 52 2580
Coaching & mentoring skills 52 52 58 54 55 53 2566
Project/planning/financial management | 50 46 54 53** 52 50 2562
skills
Research team leadership 49 44 54 52** 51 48 2567
Gender awareness/unconscious bias 32 31 37 37* 34 34 2577

5.1.3a Training available but no participation

Significant differences between sexes

A greater proportion of women

1 Have been trained in how to conduct appraisabsid gender awarenessind found it

useful

A greater proportion of men

1 Have been trained in research team leadership and found it useful*
1 Have undertaken coaching and mentoring skillsniray and did not find it useful*
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1 Are aware of management and supervisory skills*, project/planning/financial management
skills**, research team leadership** and gender awareness* training but have not
participated in it
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6: Activities and Factorthat Contribute to Career Success
6.1 Activities and factors influencing past career success
F% F%(w) M% | M%(w) Allve | All%(w) N
Hard work 97 98* 95 96 96 97 2580
Research publications 64 66 70 71* 67 68 2548
Work on high profile/successful 51 53* 56 49 53 51 2524
research project
Ability to attract PhD students 9 11 15 15* 12 13 2508
Luck 66 65 66 66 66 65 2536
Size of grant income 28 28 28 28 28 28 2496
6.1.1a Activities and factors perceived to have contributed to past career success
6.2 Activities and factors detrimental to past career
F% F%(w) M% | M%(w) Alloe | All%(w) N
Over heavy admin load 15 18 18 16 16 17 2515
Absence of mentoring 45 48* 39 44 42 46 2538
Over heavy teaching load 9 10 10 9 10 10 2506
Lack of role models 34 38** 20 20 27 29 2509
Insufficient admin experience 13 18 15 17 15 16 2522
Insufficient teaching experience 21 25* 23 22 22 23 2522

6.2.1a Activities and factors perceived to have been detrimental to past career

6.3 Activities that raise professional profile/visibility
6.3.1 Encouragement to undertake activities that contribute to career developm@it=2573

68%of post docs; 67%of female post docs; 6% of male post docs
weighted 63%o0f post docs; 62%of female post docs; 66%of male post docs
agree or strongly agree that they are encouraged to undertake activities that contribute to their
career development.

6.3.2 Visibility to senior managemer{iN =2566

11%of post docs; 16%o0f female post docs; 4%of male post docs
weighted 15%o0f post docs; 25%* of female post docs  3%of male post docs
feel that women are slightly or significantly disadvantaged in relation to their visibility to senior
management.

Section 6.4 has beeamitted as inapplicable to post docs

Significant differences between sexes

A greater proportion of women
1 Believe that hard work* and work on high profile/successful projects* have contributed to
the success of their career
1 Believe that theabsence of mentoring*, a lack of role models ** and insufficient teaching
experiencé have been detrimental to their past career
1 Feel that women are slightly or significantly disadvantaged in respect of their visibility to
senior managers**
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A greater poportion of men

Post Docs

1 Perceive their ability to attract PhD studehisnd their research publications* have
contributed to their past success

1 Agree that they are encouraged to undertake activities that contribute to their career

development*

7: Contributionsto Department andUniversity

7.1 Academic Activities

F% F%(w) M% | M%(w) Allve | All%(w) N
Research 95 95 97 96 96 96 2551
National or international collaborative 63 65 74 74** 68 69 2458
research/project
PhD supervision 30 30 37 38** 33 34 2415
Teaching postgraduates 31 31 35 34 33 32 2430
Teaching undergraduates 41 41 46 45* 43 43 2485
Interdisciplinary research 52 50 59 63** 55 56 2406
Providing career development/advice 12 18* 16 14 14 16 2336
for post-docs & early career staff
7.1.1a Academic activities currently being undertaken by post docs
Sections 7.2 and 7.3 have been omitted as they not generally applicable to post docs
7.4 Valuing the contributions
F% F%(w) M% | M%(w) All% | All%(w) N
Research 69 68 77 74+ 72 71 2568
Teaching 28 27 35 30 31 29 2563
Successes in working life 34 31** 28 25 31 27 2563
External professional activities 18 18 19 22* 19 19 2557
Administrative work 17 13 13 13 15 13 2557

7.4.1a Contributions perceived to be valued by the department

Significant differences between sexes

A greater proportion of women

9 Areproviding career development/advice for pedbcs and early career staff*

1 Believe the department values successes in their working life**

A greater proportion of men

1 Areteachingundergraduates*undertaking national or international collaborative
research*, supervisind?hD students**and undertaking interdisciplinary resear¢h
1 Believe the department values theisearch* and external professional activities*
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8: Department Organisation and Culture
8.1 What influenced current employment choice?

F% F%(w) M% | M%(w) All%e | All%(w) N
Area of work/interest/research 98 98 98 98 98 98 2579
Intellectual challenge 92 92 91 91 92 92 2557
Autonomy/self-direction 70 67 76 76** 73 71 2532
Reputation of department/group 77 74 81 77* 79 76 2543
Geographical location 80 84 72 69 76 77 2552
Flexibility of working hours 63 62 66 66* 65 64 2538
The supportive environment offered by 53 53 54 54 53 54 2518
the department/group
The only post available/no reasonable 26 27 24 27 25 27 2518
alternative
8.1.1a Factors that influenced the current employment choice of post docs
8.2 Perceptions of the working environment

F% F%(w) M% | M%(w) Alloe | All%(w) N
Friendly working environment and 83 79 84 86** 83 83 2566
colleagues are co-operative
| am socially integrated 64 63 63 64 63 63 2570
Senior department staff are accessible 60 62 62 63 62 62 2571
to the respondent
Departmental communication is good 41 37 41 38 42 37 2563
| have the opportunity to serve on 12 9 11 11 11 10 2565
important committees
Departmental resources/finance 13 19 15 17 14 18 2558
allocation is fair and open
Workload is allocated fairly and openly 37 33 41 40** 39 37 2559

8.2.1a Agreement with statements on department working environment

8.3 Differences in the treatment of men and women by departments

F% F%(w) M% | M%(w) Allve | All%(w) N
Access to technical/IT support and 3 4** 1 1 1 3 2563
equipment
Distribution of resources 8 13** 2 2 5 8 2570
Office and lab space 6 8** 1 1 4 5 2571

8.3.1a Perception that women are disadvantaged in respect of allocation and access to resources

Significant differences between sexes

A greater proportion of women

1 Believethat women are slightly and significantly disadvantaged in respect of the

distribution of resources* allocation of office and lab space**, and access to

technical/IT support and equipment*

A greater proportion of men

1 Feel theworking environment is friendly and colleagues areoperative**, and

that the workload is allocatedairly and opety**
1  Were influenced in their choice of employment by the autonomy/siéction
offered by the job5*, the reputation of the department/goup* and the flexibility of

working hours*
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Perceptions of the department
Post Docsweighted

Measure of agreement 5 = agree strongl

Opportunity . Fa!r Successes Deptvalues  Dept . Fair .| Seniordept Career | Socially | Supportive .| Supportive Fnenldly
toserveon| Admin |allocation of .\ Appraisal . Teaching | . . Research | Supportive| ~ . working
. celebrated| external |communicati allocation staff activities |integrated in ~ senior line .
dept |appreciated  dept R useful* | Vvalued , A , valued** peers + |ENViIrFONMen
. bydept | activies* | ongood workloa accessiblelencouraged*  dept | colleagues manager

committees resources *
BF| 226 2.67 2.87 2.98 2.98 3 3.07 311 3.36 357 359 3.62 3.75 3.78 3.86 391 4.15
M| 231 2.66 2.84 2.97 3.08 3.06 321 3.36 3.36 37 3.73 3.63 3.86 391 3.86 4.05 427

Figure 4

* and ** indicate significant and highly significant differences between men and women who agree or strongly agree witieittenssain the relevant
guestions
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9: Flexibility and Sustainable Careers
9.1 The need for flexibility
F% F%(w) M% | M%(w) Allv | All%(w) N
Negative i Inability to move location 35 39** 28 26 31 33 2540
easily
Negative i Interrupted career 22 26** 13 13 18 20 2519
Negative i Long hours working culture | 32 35** 22 20 27 28 2523
Negative i Periods of part time 17 24+* 7 10 12 17 2511
working
Negative i Limited job opportunities 54 53* 51 49 52 51 2547
Positive i Availability of flexible 66 74** 69 62 67 68 2546
working
9.1.1a Factors that have had an effect on post docséb
9.2 The use of flexibility
13%of all post docs; 18%of female post docs; 7%of male post docs
weighted 12%of all post docs; 19%of female post docs ; 5%of male post docs
work part time now(N=2574)
18%of all post docs; 24%of female post docs; 10%of male post docs
weighted 20%of all post docs; 28%female post docs ; c
worked part time in the pasfN =2552
F% F%(w) M% | M%(w) All% | All%(w) N
Time off at short notice 92 90 94 93** 93 91 2539
Flexibility in hours/days worked/work 94 92 97 97** 95 94 2554
pattern
Home/remote working 83 86 88 84 85 85 2555

9.2.3a Reported availability of flexibility

9.3 Partners, spouses, parenting and caring

9.3.1 Partner/spousdN =2565

8% of post docs;
weighted 81%of post docs;
have a partner/spouse.

27%of post docs;

weighted 27%of post docs

82%of female post docs;
81%of female post docs;

31%of female post docs;
28%of female post dogs
have a partner/spouse who works or has worked in a STEMM occupation.

78%o0f male post docs
80%of male post docs

23%of male post docs
26%o0f male post docs

F% F%(w) M% | M%(w) All%e | All%(w)
Higher Education, Research Council, 27 24 23 23 25 23
Other public sector research institution
Private Sector/Other 41 44+ 26 28 33 36
Other public sector including Further 11 11 19 20%* 16 16
Education and Schools

9.3.1c Sector in which partner/spouse works. (N = 2484)

C
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9.3.2 Children

F% F%(w) M% | M%(w) All%e | All%(w)
Children aged < 6 15 17 19 21* 17 19
Children aged 6 - 16 12 16** 8 11 10 13
Children aged 17 - 21 4 5** 2 2 3 4
Children > 21 4 5 3 5 3 5

hbPodPHl wSalLRyRSyi(a ¢K2 KIFIZS CB®f RNBY |yR OKAf RNXB

9.3.3 Adult Care Responsibility

F% F%(w) M% | M%(w) Alloe | All%(w) N
Provided care for a parent in the past 8 10** 7 6 8 8 2465
Provided care for partner/adult in the 9 10 12 12 10 11 2487
past
Providing care for a parent now 4 3 5 4 4 3 2494
Providing care for partner/adult now 4 4 9 O** 6 7 2501
Expecting to provide care for a parent 40 41** 36 35 38 38 2478
before own retirement
Expecting to provide care for 23 22 28 27+ 25 25 2485
partner/adult before retirement

9.3.3a Caring for adult/parent.

Significant differences between sexes

A greater proportion of women
91 Believe an interruptiorto their career**, the inability to move location easily**, a long

hours working culture**, periods of patime working**, and limited job opportunities*
have been detrimental to their career

Believe the availability of flexibleorking has had a positive effect on their career**
Work parttime now** and worked partime in the past**

Have children aged between 6 and 16**, and from 17 to 21**

Provided care for a parent in the past** and expect to provide care for a parent btfeire
own retirement**
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A greater proportion of men
1 Report the availability of flexible working patterrtsind the facility to take time off at short
notice**
9 Have children under 6*
1 Are providing are for a partner/adult now* andexpect to provide care for a partner/adult
before their own retirement* (These are unlikely to be mutually exclusive events.)
1 Have a partner who works in the public sector excluding HE and research**
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10: Interrupted Careers, Breaks and Returning
10.1 Career BreakdN=2566)

11%of post docs; 12%of female post docs; 11%of male post docs
Weighted 14%of post docs 16%of female post docs ; 11%of male post docs
have taken a career break.

F% F%(w) M% M9%(w) All% | All%(w)
17 2years 72 71 85 78 78 74
31 Syears 14 20* 10 8 13 15
> 5 years 14 9 4 13 10 11

10.1.2 Length of career break (K364)

F% M%
Mean difficulty 3.2 2.7
10.1.3 Difficulty returning to work after career break (Mean of 1 7 5 scale where 5 = Very Difficult and 1
= Not difficult at all) (N = 299)

10.2 Maternity, Paternity and Adoption leave

The differences in this section have not been testesdigmificance because of the disparity in
statutory and generally available provision of leave and obvious difference between the sexes in
respect of childbearing. Adoption leave, where comparisons could be possible, cannot be isolated.

17%of post docs; 21%of female post docs; 13%of male post docs
weighted 19%of post docs; 23%of female post docs; 15%of male post docs
have taken maternity, paternity or adoption leagd =2571)

F% F%(w) M% M%(w) All% | All%(w) N
Assistance with cover arrangements 4 3 7 4 5 4 433
Department arranged cover 2 1 7 4 4 2 433
Meeting with HoD/Head of Section to 3 1 12 11 6 5 435
discuss practicalities
Provision of/access to useful advice 4 3 7 4 5 4 433
Access to role models 4 2 9 7 6 4 434

10.2.2a Prior to leave: Maternity, paternity or adoption leave provision that was available but NOT used.

F% F%(w) M% M%(w) All% | All%(w) N
Assistance with cover arrangements 14 16 7 9 12 13 433
Department arranged cover 19 20 11 12 16 17 433
Meeting with HoD/Head of Section to 38 37 15 19 30 30 435
discuss practicalities
Provision of/access to useful advice 14 16 7 9 12 13 433
Access to role models 10 10 4 3 8 8 434

10.2.2b Prior to leave: Maternity, paternity or adoption leave provision that was available and used.

F% | F%W) | M% | M%Ww) | All% | All%Ww) | N

Assistance with cover arrangements 21 18 13 17 18 18 433
Department arranged cover 20 17 11 16 16 17 433
Meeting with HoD/Head of Section to 26 29 12 19 21 25 435
discuss practicalities

Provision of/access to useful advice 21 18 13 17 18 18 433
Access to role models 47 48 20 19 37 37 434

10.2.2c Prior to leave: Maternity, paternity or adoption leave provision that was NOT available but
respondents would have liked.
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F% F%(w) M% | M%(w) All%e | All%(w) N

Assistance with cover arrangements 61 63 73 70 66 66 594
Department arranged cover 59 62 71 68 64 64 433
Meeting with HoD/Head of Section to 33 33 60 52 43 40 435
discuss practicalities

Provision of/access to useful advice 61 63 73 70 66 66 433
Access to role models 39 40 68 71 50 51 434

10.2.2d Prior to leave: Maternity, paternity

or adoption leave provision that was NOT available or needed.

F% F%(w) M% | M%(w) All%e | All%(w) N
Contact/keeping in touch with 9 8 9 7 9 7 435
department while away
Flexible working 8 6 9 5 8 6 434
Part-time working initially buildingup to | 19 20 12 9 17 16 434
full time
Lower teaching load initially 4 3 7 5 5 3 427
Lower admin load initially 3 7 2 5 5 3 429
Lower research supervision initially 7 4 9 7 8 5 426
Support from colleagues on return 3 2 6 5 4 3 431

10.2.3a On return: Maternity, paternity or adoption leave provision that was available but NOT used.

F% F9%(w) M% | M%(w) All% | All%(w) N
Contact/keeping in touch with 70 71 46 42 61 61 435
department while away
Flexible working 69 70 53 50 63 63 434
Part-time working initially buildingup to | 32 29 7 5 23 20 434
full time
Lower teaching load initially 6 3 1 1 4 2 427
Lower admin load initially 6 4 0 0 4 3 429
Lower research supervision initially 7 4 1 1 5 3 426
Support from colleagues on return 56 57 35 32 48 48 431
10.2.3b On return: Maternity, paternity or adoption leave provision that was available and used.

F% F%(w) M% | M%(w) Allve | All%(w) N
Contact/keeping in touch with 8 8 4 4 7 7 435
department while away
Flexible working 13 16 6 7 10 13 434
Part-time working initially buildingup to | 22 21 14 16 19 19 434
full time
Lower teaching load initially 9 11 7 5 8 9 427
Lower admin load initially 13 15 9 7 12 12 429
Lower research supervision initially 12 16 10 10 11 14 426
Support from colleagues on return 19 21 9 11 15 18 431

10.2.3c On return: Maternity, paternity or adoption leave provision that respondents would have liked.

Significant differences between sexes

A greater proportion of women
1 Have taken a career bredgk

1 Havetaken a career break of between 3 and 5 years*
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Summary of significant differences between sexe®ost Docs

* indicates 5% level of significance
** indicates 1% level of significance

A greater proportion of women
1 Are a Fellow of a STEMM professiboalearned society*

1 Describe themselves as White**
1 Are contribuing to or actively engageth women and science initiatives fheir university*
I Wantto become a senior university manager*
1 Were interviewed for their position by a selection panel thatl more women than men on
it**
1 Were not interviewed by a panel*
1 Were interviewed by an all female panel*
T 1+-@S ftAGGES 2N y2 (y26ftSR3IS 2F GKS RSLI NIYSyI
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1 Feel the support/encouragement of their partner and/or fartflysenior

colleagues/manager* and colleagues** has@ntributed to the success of their career to
date.

1 Believe a good reference from a previous research leader/project supenasor h
contributed to the success of their career to date**

1 Believe women are slightly or significantly disadvantaged in respect of promotion** and the
provision of positive feedback and career progression advice**

9 Did not find their appraisal useful or vahla**

1 Have been trained in how to conduct appraisals*, and gender awareness* and found it
useful

1 Areproviding career development/advice for pedbcs and early career staff*

1 Believe the department values successes in their working life**

1 Believe that woren are slightly and significantly disadvantaged in respect of the distribution
of resources**, allocation of office and lab space**, and access to technical/IT support and
equipment**

1 Believe an interruption to their career**, the inability to move locatieasily**, a long

hours working culture**, periods of patime working**, and limited job opportunities*

have been detrimental to their career

Believe the availability of flexible working has had a positive effect on their career**

Work parttime now** and worked partime in the past**

Have children aged between 6 and 16**, and from 17 to 21**

Provided care for a parent in the past** and expect to provide care for a parent before their

own retirement**
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Have taken a career break**

1 Have taken a career break of between 3 and 5 years*
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A greater proportion of men
1 Have been on their current gradess than 2 years*

Have a PhD**

Hold a Research Fellowship**

Have won a professional prize or medal*

Were included in RAE 2008*

Are aware of women and science initiatives in their department** and university*
Want to become a senior department manager*

Expect to become a senior university manager*

Were interviewed by a selection panel that had more meantivomen on it**
Were interviewed by an all male selection panel**
Believe their current line manager ** and senior colleagues* are supportive.

Have been invited or encouraged to apply for a higher level post*

Have been trained in research team leadersimgl found it useful*

Have undertaken coaching and mentoring skills training and did not find it useful*

Are aware of management and supervisory skills*, project/planning/financial management

skills**, research team leadership** and gender awareness* frajrbut have not

participated in it

1 Perceive their ability to attract PhD studeh@nd their research publications* have
contributed to their past success

1 Agree that they are encouraged to undertake activities that contribute to their career
development*

1 Areteaching undergraduates*, undertaking national or internatiboollaborative
research**, supervisin@hD students**and undertaking interdisciplary researct

1 Believe the department values their research** and external professional activities*

1 Feel the working environment is friendly and ealjjues are coperative**, that they are
encouraged to undertake activities that contribute to their career*, and that the workload is
allocated fairly and openly**

1 Report the availability of flexible working patterrtsind the facility to take time off aghort
notice**

9 Have children under 6*

91 Are providing care for a partner/adult now’andexpect to provide care for a partner/adult

before their own retirement*
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